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Agenda 10 To consider and approve 2018 Determination of Director’s Remuneration 

Refer to the opinion of the Nomination and Remuneration Committee and the Board of Directors, proposed the 2018 determination of directors’ remuneration as details:  
1) Conference Remuneration Fee 2018 for Consideration (comparing with the year of 2017 and 2016)                              (Unit : Baht) 

Position Board of Directors Audit Committee Risk Management Committee Nomination & Remuneration 

Committee 

Good Corporate Governance 

Committee 

Executives Committee 

Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016 

1.  Chairman 22,000 22,000 20,000 22,000 22,000 20,000 15,000 15,000 12,500 15,000 15,000 12,500 15,000 15,000 12,500 7,500 7,500 7,500 

Increased compared to last year (Baht) - 2,000 - - 2,000 - - 2,500 - - 2,500 - - 2,500 - - - - 

Increased compared to last year (%) - 10% - - 10% - - 20% - - 20% - - 20% - - - - 

2.   Director 18,000 18,000 17,000 18,000 18,000 17,000 12,000 12,000 10,000 12,000 12,000 10,000 12,000 12,000 10,000 5,000 5,000 5,000 

Increased compared to last year (Baht) - 1,000 - - 1,000  - 2,000 - - 2,000 - - 2,000 - - - - 

Increased compared to last year (%) - 5.88% - - 5.88%  - 20% - - 20% - - 20% - - - - 

3.   Secretary to Committee 6,000 6,000 5,000 6,000 6,000 5,000 6,000 6,000 5,000 6,000 6,000 5,000 6,000 6,000 5,000 - - - 

Increased compared to last year (Baht) - 1,000 - - 1,000 - - 1,000 - - 1,000 - - 1,000 - - - - 

Increased compared to last year (%) - 20% - - 20% - - 20% - - 20% - - 20% - - - - 

Remark:    Independent Director who has appointed as Chairman of the Board of Directors will earn right to receive the conference remuneration fee with the compensation rate of the highest current position of each committee. 

2) Yearly Remuneration Fee 2018 for Consideration (comparing with the year of 2017 and 2016)             (Unit : Baht) 

Position Board of Directors Audit Committee Risk Management Committee Nomination & Remuneration 

Committee 

Good Corporate Governance 

Committee 

Executives Committee 

Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016  Y 2018 Y 2017 Y 2016 Y 2018 Y 2017 Y 2016  Y 2018 Y 2017 Y 2016 Y 2018 

1.  Chairman 750,000 750,000 500,000 240,000 240,000 240,000 100,000 100,000 100,000 100,000 100,000 100,000 100,000 100,000 100,000 500,000 500,000 500,000 

Increased compared to last year (Baht) - 250,000 - - - - - - - - - - - - - - - - 

Increased compared to last year (%) - 50% - - - - - - - - - - - - - - - - 

2.  Director 300,000 300,000 200,000 200,000 200,000 200,000 100,000 100,000 50,000 100,000 100,000 50,000 100,000 100,000 50,000 200,000 200,000 200,000 

Increased compared to last year (Baht) - 100,000 - - - - - 50,000 - - 50,000 - - 50,000 - - - - 

Increased compared to last year (%) - 50% - - - - - 100% - - 100% - - 100% - - - - 

3.  Secretary to Committee 50,000 50,000 50,000 50,000 50,000 50,000 25,000 25,000 25,000 25,000 25,000 25,000 25,000 25,000 25,000 - - - 

Increased compared to last year (Baht) - - - - - - - - - - - - - - - - - - 

Increased compared to last year (%) - - - - - - - - - - - - - - - - - - 

4.  Company Secretary 100,000 100,000 100,000 - - - - - - - - - - - - - - - 

Increased compared to last year (Baht) - - - - - - - - - - - - - - - - - - 

Increased compared to last year (%) - - - - - - - - - - - - - - - - - - 

Remark:    Independent Director who has appointed as Chairman of the Board of Directors will earn right to receive the yearly remuneration fee with the compensation rate of the highest current position of each committee. 
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3) Bonus Remuneration Fee 2018 for Consideration (comparing with the year of 2017 and 2016) 

Bonus Remuneration Fee 2018  for consideration To Cancel  

  Bonus Remuneration Fee 2017 and 2018 for comparing                     (Unit : Baht) 

Position Board of 

Directors 

Audit 

Committee 

Executives 

Committee 

Risk 

Management 

Committee 

Nomination & 

Remuneration 

Committee 

Good 

Corporate 

Governance 

Committee  

Remarks Maximum Payment 

Y 2017 Y 2016 Increased 

(Baht / %) 

1. Chairman of the Board Criteria of Bonus Payment 

1.  Not exceeding 1 percent of total comprehensive income attributable to Equity holders of 

separated financial statement of the Company. 

1.1  Deduct   Gain from foreign exchange before tax 

1.2  Deduct   Gain from asset divestment before tax 

1.3  Deduct   Revenue or profit from  special income before tax 

1.4  If director is in committee more than one committee, the bonus payment from the 

committee that receive the highest payment.  

2.  Calculation:   

2.1 Fixed bonus payment in amount of THB 1,500,000 for Chairman of the Board of 

Director. 

2.2 Total bonus of each committee 

Total amount from No. 1 – Total amount from No. 2.1 is equal to balance of bonus 

which will be paid the Director by considering the number of attendance from 

meeting of each committee divided by total number of meeting from every 

committees as shown in formula as follows: 

A = (Total amount from No. 1 – Total amount from No. 2.1) x Number of attendance from 

meeting of each committee 

Total number of meeting from every committees 

 

2.3 Individual Bonus for each committee 

      Individual Bonus  = Total bonus of each committee (A) / number of member in each committee 
 

The maximum of the all 
compensation payment is set         
as follows: 
1) Chairman of  

the Board of Directors  
2) Chairman of  

the Executives Committee 
3) Chairman of  

Any Committee 
(Except: Chairman of Board of  
Director and Chairman of  
Executives Committee) 

4) Managing Director 
 

5) Executive Directors 
 

6) Director of Any Committee 
(Except: Executives Committee) 

 
 
 

3,500,000 
 

2,500,000 
 

1,500,000 
 

 
 

1,000,000 
 

800,000 
 

400,000 

 
 
 

2,500,000 
 

1,800,000 
 

1,000,000 
 

 
 

1,000,000 
 

800,000 
 

400,000 
 

 
 
 

1,000,000 
40.00% 

700,000 
38.89% 

500,000 
50.00% 

 
 

- 
 

- 
 

- 

2. Chairman of the 

Executives Committee 

3. Chairman of Any 

Committees 

Except 

Chairman of the Board 

and  

Chairman of the 

Executives Committee 

4. Managing Director 

5. Executive Directors 

6. Director of     Any 

Committee 

Except 

Executive Directors 

If director is in committee more than one committee, the any remuneration including Conference Remuneration Fee, Yearly Remuneration Fee and Bonus Remuneration Fee 
should not exceeded the highest remuneration from committee which the director take position of.  
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