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- naenaniudugn anangaaienls ﬂizmmjﬂu

- syynen WANENgEA fuRasa Y anigawmisnn (With two US patents: (1)
Curve Controlling Apparatus for Endoscopic Conduits (2) A Mechanism for
Assembly of Non-Axisymmetric Rigid Parts)

- Bryaundanssuaans (Nesition) snananaamalulaginszaauindsu]s

- dsznAfieinsnisdpnnimmnanalulaguazudinnssn anntfumaluladue
NATFUNATYY Loast (MIT) anigeidsna

- sznnallaiinsuangms Finance for Non-Finance Director axnAngaLdsnaniiiy
nuNTLTEM Ing

- sznnatluiinguangms Understanding the Fundamental of Finance Statement
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- dsznatleninavangmafisness g @'uﬁ' 15/2013 #01UINEIN1TAANAYY (3AN)

- dsznnatlating Financial Institutions Governance Program, FGP guﬁ 3/2011
ANNANALETNADNLUNIINNNTLTEN Ing

- sznAtiainsvangmns “n1eniuguANan1 A MFUNIINNNIUATELITUN 9T ALIAN

a

1R I UTAUATBIANITNMNTU” §UT 3/2010 AR TTuimWINgTNNTUATELETIg
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72AUGINAITT (PDI)

- dsznatlaiinsuangms Audit Committee Program 1 29/2009
anANdudINanTunITuN LTI Ing

- ﬂi:mﬂﬂﬂﬁmwﬁﬂ'@m Monitoring the System of Internal and Risk Management,
MIR §14 7/2009 AN1ANAIETNADTUNIINNNILEEN Ing

- UsznAtieinsudngms Monitoring Fraud Risk Management, MFM §u 1/2009
anANAUETNAD TN TINNN 9L Ine

- UsznAfieinsudngms Monitoring Financial Reporting, MFR 1 9/2009
anANELEINADTUNI TN T Ing

- sznnatluiinsuangms Monitoring Internal Audit Function, MIA §14 7/2009
annANELEINADTUNI TN LT Ing

- sznnatlaiinsvangms Roles of Chairman Program g1 19/2008
annANdudINanTunITIN LT Ing

- lsznnalluiinsuangms Director Certification Program (DCP) §14 93/2007

ANNANALEENADNTUNTINNNTLTEN Ine
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- 1sen@tlening Public Finance, International Monetary Fund

- UsznnAiening Securities Market, U.S. Securities and Exchange Commission
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- Corporate Innovation Summit 2019

Leadership and Coaching Skills g"uﬁ 1

Driving Effective Cultural §ui 2
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